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Joniidential Questionnaire

MACHINE RECORDS DIVISION

Question | YES RO

(1) FEas undue pressure been put on you to accept overseas
positions irrespective of personal or family problems?

(2) Bave you ever been asked to serve overssas?

(3) Have you been led to believe that unless you accept an
overseas appointment vhen reguested you vill never e
romcted or given adveancement? —
fm policy of the Office of the Comptroller is to glve -
pmfemwtothnuwhodowmomwwan&vhodom
good Job. This does not mean thnt those vho do not go
overseas will not be given consideration. Since MRD
ceme under the suyervision of the Office of the
_Comptreller--pramotions have been processad en MRD
personnel who have not served oversens. )

(%) Do you feel you have not been giver proper considers-
{tion for premotional cpportunities?

(5) Do you feel that any particular group of employees are
favored to the extant that better or equally qualified
personnel are not given Just treaiment?

{6) Do you feel that ycur Division Chief or any other
supervisor is ruthless in his or her dealings with
enployees? ,

Division Chief
(ther Suparvisor

A
l

(7T) Is the Division Chief or any other supervisor outstand-
ingly dblunt or rufe in dealing with personnsl?
Division Chief .
Other Supervisor

M
|

{8) Does the Division Chief or any other supervisor use
cbscene language in the presence of femalz eaployees?
(In avswering this cuestion you should cousider obscens
as meaning foul or &irty langusge as contrasted
terms such as dsmn or bell.)
DMvision Chlef
Other Supsrvisor

||
||

(9) Does the Division Chief or any other supervisor maks
dsrogatory remarke sbout certain of his enployees in
the presence of others?

Divieion Chief
Othar SBupervisor

Approved For Release 2001/08/09 : CIA-RDP78-05246A000100070010-7



Approved For Release 2001/08/09 : CIA-RDP78-05246A000100070010-7

e w-’f (X mni i o e M O B

U,

prswtion i g
h-»"‘ i- - zmmt\.a. erendebiopt ¢
{lU) Do you feel tist the UDivision Chief or gther suger-
visors make progises designed chielly to Xeep people
quiet when questlons of reassiguwint and promotion
sre brought to him for cons)derationsi
‘ Hvislen Chint
{J1) Have promises besn mads to you thet Lave act been
kept when in your opipion such proemisse could hewg
hesn rultilied?

{12} 4re you sfrais uf your vision Chier or any other
‘ supETTLeer?
o Division ghief
Qther Swperviscr

{13} Are you afraid to offer suggestions and/or criticimms? o
(J4) Bave yoi ever discussed s problem with the Division

Chief and in your opinion not received proper or

gymputhetic consideration?

(15} Do you feel it nscessary to go to the Inspector
General with your problems rather than to your
supervisor, Division Chief and/or the Comptroller
ia order?

{16} Have you sver besn reprimsnded or punished by the
Division Chief or any other supervisor for any
roemarke made by you?

Division Chief
Other Suparvisor

{17} Do you believe that umnecessary overtime is being
’ performad ?

{18) In your opinion can the work be more evenly dis-
tributed to the employees?

{(19) Are there any smployees in the Division who are not
doing their share of the work?

Can R o

{20) In your jwigment can any of the work procasses be
eliminated?

(21) Are working coanditions ssatisfactory?

d
w3 «

Approved For Release 2001/08/09 : CIA-RDP78-05246A000100070010-7



